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This is us; 
Our place,

Our culture!
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European coordinator:
Narodno sveučilište Dubrava, Zagreb, Croatia 

Partners:
Fundatia ANDRA (ROMANIA)
VšĮ Gebėjimų ugdymo centras (LITHUANIA)
SEEDS Iceland (ICELAND)
The Manchester Museum (UNITED KINGDOM)
Ekomisia 21 vek (BULGARIA)
Junta de Freguesia de Gondomar (S. Cosme)
- Universidade Sénior de Gondomar (PORTUGAL)
Ośrodek Kultury Ochoty (POLAND)
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The Project:  This is us; Our place, Our culture!

The project is an intergenerational learning 
platform, which combines the themes of 

culture and ecology. The basis for this initia-
tive is to work on an international level, within 
an EU network of organisations dedicated to 
education, culture and environmental pro-
tection. The main beneficiaries of the project 
are participants aged 50+, who are offered 
the opportunity to acquire knowledge and 
skills through intergenerational collaboration. 
The second type of beneficiaries are young 
instructors, coaches and staff of institutions 
working with seniors.

Participants in the project benefit from 
non-formal education experiences, fo-

cused on the ecology and culture of EU 
countries. The subject matter of the meetings 
and workshops is broad and includes environ-
mental issues such as the promotion of envi-
ronmental protection, promotion of individual 
waste management, and knowledge of nature 
parks. The workshops also offer learning on 
the ecology of human relationships, volun-
teering as a form of eco-friendly activity, and 
“avant-garde in the arts” - artistic expression 
linked to environmental protection.
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Name:
      Narodno sveučilište Dubrava 
Type of organisation:
      socio-cultural centre
Address:
      Cerska 1, 10040 Zagreb, Croatia
Web page:
      www.ns-dubrava.hr
Social media tools:
      Facebook: https://en-gb.facebook.com/narodnosveuciliste.dubrava
Contacts:
      Dunja Vuković, dunja.vukovic@ns-dubrava.hr, 00385 1 2050 030, 
      Mirjana Podvorac, mirjana.podvorac@ns-dubrava.hr, 00385 1 2050 047

Croatia
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Credo: 
Volunteering 
for creative 

local community!

DPU was founded by the City of Zagreb in 1958. Our 
mission is cultural diffusion and lifelong learning 

We strive to engage the local population in various 
artistic, cultural and educational activities. In addition 
to local activities, our programmes are carried out 
with national and international scope, involving all 
age groups. Our programmes are developed with-
in several operational units: DUBRAVA CHILDREN’S 
THEATRE, VLADIMIR FILAKOVAC GALLERY, CULTURE 
DEPARTMENT (traditional culture, film and video, 
dance, music, theatre, socio-cultural projects, events 
& festivals, youth initiatives, senior volunteer club), 
EDUCATION DEPARTEMENT (IT and language learn-
ing), DEPARTMENT OF COMMON AFFAIRS (interna-

tional cooperation, use of EU funds, promotion and 
strategic development).
   As an institution deeply connected with the local 
community, we have participants from our neighbour-
hood who take part in different cultural events by 
volunteering from the very beginning. With the devel-
opment of international cooperation and projects such 
as European Theatre Night, the number of volunteers 
is growing. In 2012 Senior volunteer club ZaJedno / To-
Gether was founded, and in 2013 we had 30 volunteers 
who spent around 880 volunteer hours on education 
activities (peer & intergenerational learning), providing 
hospitality for international guests, and supporting 
organisational needs for cultural events. Our volun-
teer activities are supported at the EU level (Life Long 
Learning Programme – Grundtvig) and at the lo-
cal level (City office of Culture, Education and 
Sports). Volunteering has a great value 
for our institution because it makes the 
integration in society more coherent. 
With promoting volunteering we provide 
mutual learning and exchange 
of support – which is very impor-
tant in today vibrant society.
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   After six years of attending English Language cours-
es at DPU, started volunteering in EU Grundtvig pro-
grammes in June 2012, in order to practice her English as 
an assistant interpret in art workshops and a Zagreb city 
guide welcoming foreign guests. Continued volunteer-
ing in GRU project This Us! Our place, Our Culture!, by 
participating in Zagreb and Manchester meeting, learn-
ing about the volunteering system at the Museum and 
transferring her knowledge to Vinkovci City Museum. 
   I like volunteering because it gave me the opportunity 
of meeting new people, learning new things, visiting a 
new country and presenting mine, as well as passing 
my experience of volunteering to others and enjoying 
all of that. It’s good, isn’t it?

   Started volunteering in 2012, at the beginning of this 
Grundtvig project, by participating at the Zagreb meet-
ing as an assistant in helping foreign visitors, because 
she wanted to meet new people, learn, practice her 
English and help with her knowledge and experience. 
Participating in DPU’s EU projects also led her to take 
an active part in other courses and activities, such as 
Fractal drawing, and “Creative click – business skills’. 
   I believed that I will learn a lot and in return I wanted 
to help with all my knowledge and experience and pos-
itive energy. As an unemployed person, I gained self es-
teem while I was able to use my skills for a good cause. 
I have improved my English, my communication and or-
ganisation skills and I believe that I will be able to use all 
I have learned as a volunteer in my future profession.

Stories
of volunteers
Ljerka Išgum Vorgić Melanija Krklec

currently unemployed, MA in Sociology, 
adult learner, age: 38

retired Med. Biochemistry engineer, mag. sci., 
senior, age: 69
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retired nurse, cosmetician, senior, age: 67
Ksenija Primorac

   After participating in yoga, photography and IT courses at DPU and taking part in DPU EU Grundtvig projects 
since 2010, started volunteering in 2010 as a guide for the foreign partners through the Zagreb surrounding area, 
to make better use of her free time, because she likes learning, helping, making new friends, socializing, and trav-
elling. Started volunteering in this GRU project at the very beginning by participating in Zagreb and Gondomar 
meeting, learning new skills of using recycled oil for making candles and transferring the knowledge to children at 
Easter workshop at DPU. 
   I like volunteering because I have met a lot of wonderful people of different nationalities, learned about their cul-
ture and costumes. Also, I had the opportunity to practice my English. I have made a new friend from Manchester 
who is a senior volunteer like me. We exchange emails on weekly bases and we have spent the summer together. 
I am looking forward to all new projects at Dubrava People’s University.
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Portugal
Name: 
      Junta de Freguesia de Gondomar (S. Cosme) - Universidade Sénior de Gondomar
Address:
      Largo de Santo António, 39, 4420-337 Gondomar - Portugal
Web page:
      usg.jfg@gmail.com/usg.blogs.sapo.pt
Legal representative:
      José António Macedo
Coordinator: 
      Alcídio Manuel Jesus
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As a public entity, the Institution has many compe-
tences established by the government and has 

developed many projects related to entrepreneur-
ship, employment, training, education for children, 
adults and seniors, social inclusion, active ageing, 
disadvantaged people, as well as several projects 
related to local and national volunteering projects, 
culture, sport, environment, among others. Gondo-
mar is also known as the “Capital of Gold” and its 
artisans are well known by their activity.
   Currently, the most important projects and ac-
tions that we are working on in the field of adult 
education, active ageing and social inclusion is the 
Senior University of Gondomar, with 340 senior 
students, 51 volunteer teachers and 52 disciplines. 
The Senior University of Gondomar is one of the so-
cial projects promoted by the Local Authority and is 
one of the best examples in the field of volunteer-
ing and social responsibility.
   Founded by the Mayor of the Local Authority on 15 
March, this project is a social and cultural answer, 
well developed in terms of equipments whose aims 

are to create, to develop and to organise cultural 
activities regularly, providing non-formal educa-
tion, leisure activities and social gatherings and 
events for people over 50 years old. 
   In the field of volunteering we have experience 
in promoting several projects at local, national and 
European level due to our competences and field 
of expertise. Currently, the most important projects 
and actions that we are working in the field of vol-
unteering is the Senior University, the centre for the 
dissemination of information technology where vol-
unteer teachers from the Senior University deliver 
training for the community, the Social Kitchen that 
gives food support for 80 persons, and the volun-
teer group “Approach” that collaborates in several 
actions to support homeless and poorest. 
   Its important to say that our Institution has an ac-
creditation of EVS European Voluntary Service and 
we have experience in having projects of volunteer-
ing at European level under the Grundtvig Senior 
Volunteer Programme and twinning with Munici-
palities in Spain.
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Story of volunteer
   My name is José and I am a student at Gondomar’s Senior University, which is considered to be one of the 
best in this Country. 
   It lectures a wide range of subjects; some academic, some more practical and recreational which gives the 
opportunity to senior people to learn new things, some of which they always wanted to learn but never had 
the time to pursue. Furthermore, it is a place where you can meet very interesting people from different 
backgrounds and varied experiences.
   I am certain this is the feeling of most people that makes a part of this establishment.
   Regarding the project “This is Us, Our Place! Our Culture” it impresses me in a very positive way as it gives 
us an insight of what is being done in respect of voluntary work and many other fields of experience, such 
as: Social, political, educational, etc.
   Personally I feel that only by comprehending the different points of view and the ways and means by 
which the same goals can be achieved, can we start to understand each other and in that way build a better 
world in which there is room for everyone to live, in peace and prosperity. I think that is what this project is 
all about and should be encouraged at all levels.
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Bulgaria

Name:
      Ekomisia 21 vek
Type of organisation: 
      Environmental and youth assotiation
Address: z
      1 Georgi Benkovski Str. Lovech, Bulgaria
Web page: 
      www.ecomission21.com



15

Ecomission 21st Century works in the territory of the 
Lovech Region where its central office is located. 

Its managing board is composed of three members, 
with a subset of 20 members including teachers, spe-
cialists, and socially active persons. The organisation 
is composed of the following elements:
1. Ecological educational centre
2. Youth Centre (Volunteer Centre, Youth Informa-
tion and Consultation Centre - Lovech, Municipal 
Students’ Counsel)
3. Eco– class room in the open
4. Art Atelie
   We have experience in our institution of volun-
teering since 2003. Our organisation admits 55 
volunteers per year. We organise trips in wild na-
ture, eco vacation and camps, educational meet-
ings with pupils, intergenerational meetings, and 
exhibitions. Our volunteers take part in activities 

to involve local youngsters in volunteer initiatives 
and disseminate information about opportunities 
for international training, exchanges, volunteer 
programs and more. We have an art work room 
and eco-classroom. We organise days of foreign 
culture, training courses for children, youth and 
adults, creation of advertising materials and more.
   The information, experience and contacts gained 
from volunteering bring a considerable expansion 
of our contact circles with people from different 
nationalities. This stimulates them to develop the 
volunteer’s social contacts and work for personal 
progress. The volunteers participating in the pro-
jects contribute to the potential of this civil group, 
which can be consequently used for implemen-
tation of further important civil initiatives – the 
volunteers involved in the projects become role 
models for others.
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Stories of volunteers

Elenka Stereva
   Being a volunteer for me is a way of thinking, a ne-
cessity and maybe a calling. Thanks to it I have devel-
oped new skills, and made lots of new friendships. To 
achieve a certain cause I give my time and experience 
and this makes me really happy. And being a volunteer 
in Ecomission 21 century- this is an honour, responsibil-
ity and great pleasure.

Galia Likyova
   For me being a volunteer is a matter of a personal 
choice! To be a volunteer means giving your knowledge 
and labor for free in exchange for receiving new knowl-
edge and experience. You can become a volunteer 
when you feel you can give to the world so much more. 
This happens either when you purposefully search for 
the field that you are interested in or by accident when 
a friend invites you to join a cause. 
   Your reward is the satisfaction that you were useful, 
that you didn’t waste your time, that you have learnt 
new things and made new friends. Gaining new knowl-
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Ivelina Kamenova
   For me being a volunteer is a calling. Thanks to it I in-
teract with a lot of people of different ages and nation-
alities. I gain knowledge and experience from the older
volunteers and give my knowledge and experience to 
the younger ones. This way we create a connection and 
friendship between the generations. Ecomission 21cen-
tury are doing exactly this through volunteering. They 
give knowledge, experience, friendship and with great 
pleasure I became one of their volunteers. All of the ac-
tivities that we do have a positive effect not only on my 
personal and public life but also on my work life. Thanks 
to my profession I manage to draw the attention of my 
students to volunteering and they are the generation 
that canchange people’s opinion of it.

edge by feeling and experiencing is the most wonderful 
way of lifelong learning. It doesn’t matter how old you 
are or what education you have, how you live or what 
your job is. Nothing matters except the desire to be use-
ful, learn new things and find new friends. 
   I found out that Ecomission 21century works not only 
with children and youngsters who have an intrinsic cu-
riosity about the world but also with adults. Thanks to 
Ecomission I took part in their project “This is us: our 
place, our culture”, as well as in the project during the 
visit of Italian herbalists in Lovech. Thanks to volunteer-
ing and the opportunity to participate in projects of 
Ecomission 21 century I learned a lot of new things and 
skills, and made new friends.
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Lithuania

Name:
      VšĮ Gebėjimų ugdymo centras
Type of organisation:
      Youth and adults non-formal education centre
Address:
      Poderio 10, Salakas, LT-32216, Lithuania
Social media tools:
      www.facebook.com/gebejimuuc
Contacts:
      Vytautas Eidejus, v.eidejus@gmail.com, +37060012941
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Gebėjimų ugdymo centras is a non-governmental organisation working in a rural area. The or-
ganisation seeks to increase tolerance and understanding of culture diversity and otherness. 

We encourage locals from disadvantaged areas to become active European citizens, and empow-
er them for local and global action.
   Experience of our institution in volunteering:
Our organisation was established in 2011. Our crew is 10 youth and senior volunteers. Together 
with them we organise international youth exchange, summer camps for socially vulnerable kids, 
environmental education activities, seminars and self development training for all age groups. 
Our organisation provides non-formal learning services, increased inclusion for young people 
with fewer opportunities, and opportunities for the local community to express itself. Volunteers 
can gain new competences through active participation in the organisation’s activities.

Credo: 
The best thing 

what happens in EU 
is volunteering.
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Story of volunteer

Vida Žilinskienė
volunteer, age: 86
   All my life I was working as a teacher and I collected sea objects. When I collected more than 300 
the collection became famous in our region, later in across the country. More and more pupils and 
teachers started to visit my collection, so it changed its name to “Sea Museum”!
   When I retired I could not sit still so became an active member of my local community, later starting 
to volunteer in Directorate of Grazute Regional Park and Gebejimu ugdymo centras. I organise ex-
cursions in visitor centre of directorate of Grazute Region Park and help to organise environmental 
education activities for pupils and teachers.
   Now I feel I am useful, I don’t like to stay without work, I like to communicate with people espe-
cially with young people and children, I feel younger and more healthy when I work with them. I 
am satisfied when I see how people enjoy my excursions in sea museum, I learn a lot 
from my visitors. I would like to encourage all seniors not to sit at home and if you 
are healthy enough start to volunteer and feel your life!
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Iceland
Name:
      SEEDS Iceland
Type of organisation:
      Volunteer organisation with international scope
Address:
      Grettisgata 3a,101 Reykjavík, Iceland
Web page:
      www.seeds.is
Social media tools:
      www.facebook.com/seedsiceland; www.facebook.com/volunteer.workcamps.iceland
      www.twitter.com/seedsiceland
Contacts:
      Mr. Oscar USCATEGUI, seeds@seeds.is , +354-7713300
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SEEDS works closely with local communities, local 
authorities and other Icelandic associations both to 

develop projects in partnership, aimed at fulfilling an 
identified need, and to give vital assistance to estab-
lished initiatives. Projects are designed to be mutual-
ly beneficial to all involved: the volunteers, the local 
hosting communities and Iceland as a whole.
   SEEDS has been hosting volunteers since the year    
2006. Every year we host short and long-term vol-
unteer projects in Iceland and also send Icelanders 
abroad. During 2013 we organised about 140 projects 
located in every corner of Iceland; we hosted more 
than 1200 international volunteers from 55 different 
countries, performing about 90.000 hours of valuable 
volunteer work. At the same time we sent more than 
60 Icelanders to projects all around the world. Volun-
teers performed different types of tasks, for instance 
ecological research, removing invasive plant growth, 
building hiking trails, cleaning up the coastline, re-
forestation and erosion control work as well as con-
struction or renovation of community buildings, mon-

uments and community 
centres. In the cultural/fes-
tival related jobs, SEEDS came 
into action by helping in the or-
ganisation of the events and also taking an 
active part in them. SEEDS also works to 
promote sustainable tourism in local com-
munities, supporting the local economy and helping 
to keep small and remote towns alive. Our projects 
in Iceland are supported by the local hosts and the 
volunteers participating in the project themselves; 
additionally we receive strong support for our long-
term projects from the Youth In Action, Erasmus+ and 
Lifelong learning programmes of the European Com-
mission. SEEDS works closely with local communities, 
local authorities and other Icelandic associations both 
to develop projects in partnership, aimed at fulfilling 
an identified need, and to give vital assistance to es-
tablished initiatives. Projects are designed to be mutu-
ally beneficial to all involved: the volunteers, the local 
hosting communities and Iceland as a whole.
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Experience 
with volunteering
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   We enable our volunteers to get to know Iceland from a different 
perspective, to meet the locals and have an insight into Icelandic cul-
ture, learn new skills, gain international understanding, make new 
friends all over the world, and give something back to the environ-
ment; thus, the mutual rewards for the volunteers, communities and 
ecosystems are massive. 
   Through our Environmental Messengers program, SEEDS also shares 
environmental messages with the international and local participants 
in our projects.
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United Kingdom
Name:
      The Manchester Museum
Type of organiosation:
      University Museum
Address:
      Manchester Museum, Oxford Road, Manchester, M13 9PL, UK
Web page: 
      www.museum.manchester.ac.uk
Social media tools: 
      www.facebook.com/ManchesterMuseum, follow us on Twitter @McrMuseum @VolunteeringMM
Contacts: 
      Kate Glynn, +44161 306 1773 Kate.Glynn@manchester.ac.uk
      Lee Ashworth, +44161 306 1773 Lee.Ashworth@manchester.ac.uk
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Manchester Museum is one of the UK’s great re-
gional museums and the country’s largest Univer-

sity museum. The Museum’s outstanding and compre-
hensive collection comprises of 4.5 million items and 
covers the disciplines of botany, entomology, geology, 
palaeontology, zoology, archaeology, Egyptology, eth-
nography and numismatics as well as a live collection 
of amphibians and reptiles. 
   Manchester Museum’s commitment to developing 
volunteers is based on the premise that involvement 
with collections and resources connects people to their 
local communities, helping them to find their place in 
the world and develop a strong sense of pride. The 
Museum has a long established tradition of working-
with volunteers. Our approach to involving volunteers 
was formalised in 2003 with the introduction of public 
engagement volunteers who pioneered object han-

dling sessions on the museum’s galleries. Manchester 
Museum is currently supported by around 150 volun-
teers, who committed a total of 8426 hours in 2012–
2013. Volunteers contribute to the Museum in many 
different ways. Object handling, where our collections 
are brought to life everyday by trained volunteers re-
mains the key role for volunteers. Volunteers also play 
an active role behind the scenes cataloguing our col-
lections as well as supporting learning staff or helping 
at family, adult and outreach events. At the Museum 
we seek to remain true to the core values that have 
defined our distinctive approach by continuing to pro-
vide original ways for involving volunteers. Past and 
present projects include In Touch and IF: Volunteering 
for Wellbeing both funded by Heritage Lottery Fund and 
a number of projects funded by the European Grundt-
vig Life Long Learning Programme.
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Story of volunteer

   Hello, my name is Arnold Bradshaw. I have been a 
volunteer at Manchester Museum for over 10 years. I 
joined the volunteer programme after I retired, it was 
important for me to find something worthwhile that 
would develop my interest in history and international 
affairs. As a volunteer I feel valued and part of a wider 
team, it is an honour to be given the respo sibility of 
handling real Museum objects with our visitors.
   I have been fortunate enough to be involved in two 
projects funded by Grundtvig Life Long Learning Pro-
gramme. Both projects have provided me rewarding
experiences that have enriched me in many ways.
   There is something very special and exciting about 
meeting people from other countries and learning 
about their cultures. It makes you feel that redun-

dancy / retirement is not the end of the 
line and that older people have an impor-
tant contribution to make. 

   My involvement in the Senior Volunteer Project with 
Museum of Fine Arts, Budapest enabled me to im-
merse myself in a different culture and provided me 
with the opportunity to live and volunteer in a new city.
   My experience in the current learning partnership 
has been incredibly positive, sharing volunteering ex-
periences is a key theme of the project and there is 
an enthusiastic desire to exchange ideas with fellow 
colleagues. At times this was a challenging experience 
for me after a recent health scare but it helped enor-
mously in restoring faith in my ability to participate 
in such projects. I was a little apprehensive about the 
overseas trip to Bulgaria, but involvement in this pro-
ject has really developed my self-confidence and re-
built my self-esteem. At the Museum, I now feel I have 
a greater awareness of the counties involved and my 
interaction with visitors has improved as a result.
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Name: 
      Fundatia ANDRA
Type of organisation: 
      Socio-cultural
Address: 
      Horezu, Ursani street, nr.45, Romania
Contacts: 
      Iordache Mihai. mihaipref@yahoo.com, 0040746087080

Romania
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Established in 1997, the organisation aims to devel-
op social activities for different disadvantaged tar-

get groups. We also organise different cultural activ-
ities (courses of music, painting, drama, English for 
seniors etc.) for children from disadvantaged fami-
lies, or activities with ecolog-
ical purposes. 
   Our organisation works 
with following groups who 
have specific needs: people at 
risk of social exclusion from 
rural areas; unemployed; 
families with high levels of 
poverty; people with disa-
bilities or with other special 
needs; and ethnic minorities 
– Roma people or children 
from foster homes. In all of these cases the low level 
of self esteem grows and is inversely proportional with 
the level of welfare and formal education. A “vicious 
circle” appears – where poverty diminishes the level 
of self confidence and self esteem, thus cancelling any 

step toward improving the welfare level. 
   Another aim is to promote Romanian culture, art 
and tradition, especially the architectural and ma-
terially strong heritage of Valcea County: monaster-
ies (one of which, Horezu Monastery, being a UNES-

CO monument), museums, 
monuments etc. – and a 
wide range of popular tradi-
tions: pottery, manufactured 
homespun (popular cos-
tume, Oltenia carpet), reli-
gious paintings, music, danc-
es and legends.
   “Andra” Foundation is in a 
partnership with Children’s 
Palace from Rm. Valcea, 
Club “Leo Cozia” and “Con-

stantin Brancoveanu” University. Together, we are 
able to organise a variety of volunteering activities 
at a local scale. It has approximately 100 volunteers 
per year and the funds are from the EU and from 
personal incomes.

Credo: 

Volunteering is 
not a story. 

Volunteering is 
to be told.
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Story of volunteer

   In Romania many beautiful things happen every day 
which change the community for good. Andra Foun-
dation is an organisation with cultural purpose, which 
wants to promote the volunteer spirit and the volun-
teering between the teenagers from Vâlcea/Romania, 
building a community around them. 
   Volunteering activity grows constantly from year to 
year, mobilising many organisations and volunteers 
that take part in them. Thus, during the winter holi-
days, in the framework of the action „Strop de bucurie 
în prag de sărbătoare”, we visit the elderly homes to 
socialise, we give them gifts or we sing carols, we col-

lect donations in food, clothing, and hygiene products 
for the disadvantaged families, we promote culture 
through various projects, some with European financ-
ing, we clean parks and riverbeds, in the framework of 
the project “Adoptă un râu”, we conservate the nature 
by planting trees „Plantează un arbore! Plantează-ţi vi-
itorul!”.
   A typical volunteering action means mobilising volu 
teers of all ages, from pupils to students and elders, 
highlighting, in particular, the benefits that volunteer-
ing has for young people in the spectrum of their per-
sonal and professional development.
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Poland

Name: 
      Ośrodek Kultury Ochoty
Type of organisation: 
      socio-cultural center, Warsaw, Poland
Address: 
      Grójecka 75
Web page: 
      www.oko.com.pl
Social media tools: 
      https://www.facebook.com/osrodekkulturyochoty
Contacts: 
      Wojciech Gajewski, wojtek.gajewski@oko.com.pl,
      Katarzyna Jaruga kasia.jaruga@oko.com.pl (+48) 506 050 216
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Ośrodek Kultury Ochoty (OKO) is a self-governmental cultural institution and is subordinated to the central 
municipal authorities of Warsaw. OKO is located in one of Warsaw’s districts - Ochota (apr. 80000 residents). 

In 2008 OKO celebrated the 40th anniversary of its existence. During this time OKO achieved renown as a one of 
the most energetic, creative cultural centres, and is considered a leading cultural institution in Warsaw.
   Our institution has 15 year experience running volunteering programmes. Our organisation admits 8-10 volunteers 
per year. We have all sort of activities, we let volunteers develop their passion and abilities connected to the passion. 
   EU Programs - Grundtvig, Youth in Action, BECC (Bridge between European Cultural Centres), Cooperation with 
AISEC, Local activists. Volunteers generate the most important part of art and culture in general - the passion! That 
is why we believe that it is very important to give them access to all the facilities that they need.

Credo: Volunteers are our heroes! 
      Thanks to them we have

     our cultural centre.
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Stories of volunteers

Mateusz Jakubczak
(18 years old), working in „Surma”, OKO’s branch, organizing
workshop where he teaches learners how to sew and use a 
sewing machine.
    Being a volunteer gives me the opportunity to meet different people – young 
and old and it is really cool, because I can meet a few different worlds at the 
same time. Because of this, my knowledge and working style can change. I 
can see how they live, how they work and what they think about many issues.
Then my passions progress!
   I feel that I can help people and it also has an influence on my life, because it
gives me the chance to give some part of me to the people. Throughout my 
work as a volunteer I increase my knowledge and attitudes to life, because 
meeting a lot of people, I see that everyone is different, works in a different 
style and lives in a unique way.”
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Krystyna Adamiec
(67 years old) organizes a theater group in the Senior Club
“Baśniowa”, OKO’s branch
   Well, each one of us, who works with people, knows that we use everything 
that we have inside of us. And me as an actress, I always try to treat those peo-
ple, which I actually don’t know, very truly and authentically. Don’t act anything. 
And for me it is a huge, important thing also in my artistic and private life.
   You can learn a lot, see a lot, because you can never say that you know 
everything!
   You will talk to people and share with them your experiences,  it is the most 
important thing in life. Just to do something for different people! Just like that!
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This project has been funded with support from European Commission.
This publication reflects the views only of the author, and the Commission cannot be held 

responsible for any use which may be made of the 
information contained therein.


